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ABSTRACT

Nursing documentation is a sign implement nursiagecProper principles in registration can be effee patient
safety and security. These researches determieetiaff)f factors not correctly registered nursingfsta done. The
descriptive - analytic study of 80 nurses workinghospital in Fasa, selected by availability samgliand their
perspective with the factors affecting lack of eotr recording nursing.The data were analyzed by SSP$
software. 68 (85%) of the participants in the studdre female and 12 (15%) were male. Median agbetudy
population 63/5 + 91/28 years. Within the scopehaf factors related to the nursing: lack of nursimgt having
enough time, fatigue has importance were reporRelated area factors: high number of patients, wiorkigh

density were the most important. Relevant areauo$ing management: the absence of continuous morgtand

evaluation system and the lack of discipline andoeragement were of the greatest importance. Relship

between other variables such as age, gender aneriexe factors are given in the text. Correct ségjied nursing
is one of the most important functions and respwlitéés of the professional nurse and continuauptiovement to
enhance the quality of registered nurses, is veartant.

Keywords. Affective Factors, nursing reports, nurse

INTRODUCTION

Today, with the developments in nursing processsing documentation is considered a working frantévemd an
indispensable tool for provision and evaluatiomofsing care. (1).

Abraham states that since many organizations imgérquality control programs to ensure the higlpastsible
quality of care provided, nursing records as a reeznquality assurance and a strategy to promotsingi care
quality, effectiveness of patient care and nuaesduntability has gained high significance (2).

According to results of this study, 68 (85%) of ffaticipants were female and 12 (15%) were mahe. Mean age
of the subjects was 28.91 + 5.63 years. Gynecolagyg had the highest number of participants (n2068%) and
CCU had the least number of participants (n=3;g&&ent). Nurses reported personnel shortage (72.786k of
time(57.1 cent.) and fatigue (54.5 percent) asnibst important factors influencing poor nursing uwilmentation. In
the area related to wards, high number of patigtisl percent) and high volume of tasks in the W8&13%) were
rated as the most important factors. In the arésterd to nursing management, lack of punishment raméard
system (39.5%) and lack of continuous monitorind awaluation (35.1%) were reported as the most itapb
factors. A significant difference was observed lestvmale and female groups in terms of their ratinfgctors in
the area of nursing management influencing poosingrdocumentation. Females rating of effects ofois related
to nursing management on inadequate documentatsrigher than that of males (P =0.05). Mean sebreales
on lack of motivation was3.13+0.74 which is sigrefintly more than that of females (2.66+1.01) (P088). The
mean score of males on illegibility of doctors'tinstions was3.07+0.96 which is significantly mdhan that of
females 2.53+0.84 (P =0.035). The mean score oflfesnon high number of patients was 3.71+0.52 wisgch
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significantly higher than that of males (3.33 +2).8° =0.003). The mean score of females on the dfpvard was
3.34+0.75 which is significantly higher than thdt males(2.87 +0.52) (P =0.023). There was not aifiggant
relationship between males and females on othdéor&acThe mean score for personnel shortage inntemsive
Care Unit was 0.93£3.21 which was significantly éswhan the mean score of nurses in other ward8.(@s3).
There was no significant relationship between agkexperience in all three areas (factors relatetutsing, type
of ward and nursing management)

Results on factors affecting poor nursing docunteraassociated with nursing area showed that peedo
shortage(72.7 percent),lack of time (57.1%) anidda&t (54.5%) were reported as most important. éa aelated to
ward, factors such as increased number of patigitisl percent) and high volume of tasks in the wg@2.3
percent) were the most important. In the areagdltd nursing management, lack of punishment awdrdesystem
(39.5%) and lack of continuous monitoring and eatiin (35.1%) were the most important. The resojtsTapp
showed that personnel shortage, lack of time atiguia affected the quality of nursing records aactdrs such as |
ack of punishment and reward system and lack obimggmonitoring and assessment were key factorauising
documentation. These findings are consistent vestults of this study (3). Johnson et al. resultauithe effects of
management factors on the quality of nursing docuatmn show that 64 percent of the nurses wereemev
appreciated for good quality nursing records an#b 4f nurses said they had not been questioned aymdr
nursing documentation. These findings are condistéih results of this study that indicates lackrefvard and
punishment system as an important factor in thsingrrecords (4). The study conducted by Allen alsowed the
effect of reward and punishment system on the guali nursing documentation, which is consistenthwie
findings of this study (5). Hawes and Baily fouhéttlarge number of patients and high volume dégas the ward
were important factors affecting nursing recordeede two factors are shown in this study to hageifstant
effects on nursing documentation(6)The findingshi$ study show that working problems and lack oftivation
affect nursing records. In this study, nurses' latknowledge about the principles and standardsuo$ing is a
factor increasing poor nursing documentation. Tésults of the study by Kim and Park showed a sicanit
correlation between gender and factors in the afgaursing management area affecting nursing dootetien.
Females' rating of the effect of nursing managerfaators on nursing documentation was higher thahaf males.
This finding is consistent with the results of gresent study.(7)

Given the importance of nursing records in imprgvithe quantity and quality of nursing services &adole in
protecting the rights of patients and nurses orotieehand, and the increased patients' awareness their rights
leading to prosecutions against nurses and nussisgms on the other hand, nursing documentatiomttee in
hospitals seems a must. The above factors, sooiateo will force hospital officials, doctors andrses to do their
best for correct nursing and even medical docuntientdt is recommended that such an action bentasesoon as
possible based on scientific principles.
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